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ECONOMIC KPI SUSTAINABLE LOCAL PROCUREMENT

CBB has implemented industry-specific quality assurance frameworks, reinforcing consistent delivery and operational 
reliability. These systems are not only aligned with regulatory and client requirements but are also reviewed periodically to
ensure relevance in dynamic market environments



QUALITY AND PRODUCT RESPONSIBILITYECONOMIC KPI



ENVIRONMENT 
COMMITMENT



In 2024, CBB has expand the emission boundary to Indonesia. This expansion marks a critical step in strengthening our climate
strategy and enabling us to track and manage our carbon footprint with greater accuracy across our regional operations.

EMISSIONENVIRONMENT KPI



Overview of Energy Consumption Breakdown

ENVIRONMENT KPI EMISSION



ENVIRONMENT KPI ENERGY MANAGEMENT



ENVIRONMENT KPI ENERGY MANAGEMENT



WASTE REDUCTIONENVIRONMENT KPI

IIn 2023, CBB fell short of meeting its targeted KPI 
due to the ongoing upgrades of the corrugator 

machine
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CAREER GROWTH THROUGH STRUCTURED PROMOTOIN PATHWAYSSOCIAL KPI



SOCIAL KPI HIRING FROM LOCAL COMUNITIES

278 330

CBB prioritising local hiring supports the development of the local economy by creating job opportunities for qualified candidates 
within Malaysian operations, present challenges in attracting sufficient local candidates. In such cases, the Group employs foreign 
workers to meet workforce demand while ensuring compliance with regulatory requirements and fair employment standards



FOSTERING THROUGH TEAM BUILDING

To promote cross-functional and cross-company engagement, CBB participated KPS Group Teambuilding 
2024 at Johor which was designed to enhance teamwork, strengthen relationships and trust and boost 
collaborations. The event featured various sports activities, including futsal, netball, and badminton, 
providing an opportunity for employees to bond outside their daily work routines

SOCIAL KPI



In 2024, CBB conducting a human rights awareness programme. This initiative focused on educating employees about child labour and forced 
labour issues, ensuring that ethical employment practices remain prioritized across all operations

The programme emphasised the importance of creating a safe, inclusive, and respectful working environment that upholds dignity for all 
employees. Discussions covered key areas such as workplace safety, non-discrimination, fair treatment, and initiatives for health and wellness. 

Beyond compliance, the awareness session highlighted how training, skill development, and access to diverse opportunities contribute to 
inclusiveness and professional growth. These principles align with CBB’s broader business commitments, affirming its dedication to safe 
working conditions, fair compensation, privacy protection, and employee development

STRENGHTHENING AWARENESS, UPHOLDING HUMAN RIGHTS SOCIAL KPI
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